UNDERSTANDING
Equity, Diversity & Inclusion

EDI stands for Equity, Diversity, and Inclusion—three key principles that
promote a fair and welcoming workplace environment for everyone.
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DEFINITIONS

THE RELATIONSHIP BETWEEN EQUITY,
DIVERSITY, AND INCLUSION

Equity ensures fair treatment and access to
opportunities. Diversity brings different
perspectives to the table. Inclusion makes
sure everyone is welcomed and valued.
Together, they create a strong, thriving
community.

WHY EDI MATTERS

/

BUILDING AN INCLUSIVE FUTURE

Understanding and implementing EDI practices is crucial
for fostering a workplace that values all individuals and
empowers them to contribute their best.

Sources for data: Harvard Business Review, HR.Research Institute, PwC, McKinsey & Co.,
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https://hbr.org/2019/12/the-value-of-belonging-at-work
https://nationalwellness.org/wp-content/uploads/2021/04/The_Future_of_Diversity_Equity_and_Inclusion_2021_ResearchReport_hrdotcom_AllSponsors_FINAL2.pdf
https://www.advance-hsg-report.ch/de/
https://www.mckinsey.com/~/media/McKinsey/Featured%20Insights/Diversity%20and%20Inclusion/Diversity%20wins%20How%20inclusion%20matters/Diversity-wins-How-inclusion-matters-vF.ashx
https://caterinamanzi.com/
https://caterinamanzi.com/

